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The Strategic Role of Human Resources Management to
achleving Competitive advantage: Analytical Study

ratractt

The current research aims to trend towards an analytical
presentation of the philosophy of variable human resources
management strategy and its role in achieving competitive advantage
based on the data property to link the reasons for them to get out the
outcome of scientific appropriate in the context of this vital subject,
and through the implementation of four main axes are

.Philosophical framework the human resources strategy and

the importance of management of the business, and intellectual
approaches in the light of practices at the application level, and finally
their role in achieving competitive advantage .
Key words: human resources management, strategic role, the

competitive advantage.
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