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Definition Marks (%) prRcul Grade Group
Outstanding Performance 90-100 Okl A - Excellent
Above average with some errors 80 -89 [AENRTEN B - Very Good
Sound work with notable errors 70-79 > C - Good (Ssut;:tielsgo()iroup
Fair but with major shortcomings 60 - 69 L sia D - Satisfactory
Work meets minimum criteria 50-59 Jsia E - Sufficient
More work required but credit awarded | (45-49) (Aadlaal) a8) il FX - Fail Fail Group
Considerable amount of work required (0-44) el F - Fail (0-49)
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