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Outstanding Performance 90-100 Okl A - Excellent
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Work meets minimum criteria 50-59 Jsia E - Sufficient
More work required but credit awarded | (45-49) (Aadlaal) a8) il FX - Fail Fail Group
Considerable amount of work required (0-44) el F - Fail (0-49)

455 N 54.54e 6w (Jlal diws e ) Y1 5) eV ALS Ladlall N1 0.5 G sl a5 A & pdall cileSlall 8 i
a1 oS AbeaY) (leDladl Yoo 52 B siaal) iledtall 5aum sl SUaeill 8 13 s il oy el JE8 T e il ase ddans Aadlal)

oSlef i gall k)




